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WAKE UP SHAKE UP POWERING ON 

 
A flagship training and employment program has been in operation for almost one year now in 
Coonamble and driving big changes in local employment. 
 
The initiative is a pilot Council training program for employment in partnership with the “Wake up 
Shake up” pre-employment program, Verto Job Network provider and Nguumambiny Aboriginal 
Corporation.  
 
When Council took over the operation of the Coonamble landfill in Dec 2023, it embarked on a 
major program of growing its own talent and resourcing the waste area and other departments in 
council.  
 
During the past 12 months 70 people successfully completed their training and 39 people gained 
employment. 
 
Their training program covered White Card, five-in-one plant operations, work safely at heights, 
enter and work in confined spaces, traffic control, Chemcert, asbestos handling, truck VOC, 
digital literacy, First Aid, and articulated haulage truck operations suited to quarry work. 
 
Twenty-one of the 39 have started work with Coonamble Shire Council, in waste management, 
roads, parks and gardens, water and sewerage, quarry and administration. 
 
Others went on to start external employment with Qube, Graincorp, the Coonamble Post Office 
and other local businesses. 
 
The program shows the value of collaboration as partnerships were established with all the local 
job providers in the region, e.g. Verto, and registered training organisations Skilled Civil and 
Train365.  
 
Plant operator training has been offered to Job Network Members participants free of charge 
with SKIVL and, to date, eight staff have acquired their tickets, including a White Card. 
 
20 additional staff were also trained through the Orange-based training provider, Train365, using 
funding of $400,000, and upskilled to Certificate III in Civil Construction Plant Operations. 
Skilled Civil helped get 10 people plant operator tickets and traffic control, funded through Verto. 
 
Across all programs 85% of people employed identified as being of Aboriginal background, 
making a major contribution to diversity and inclusion in our workforce . 
 
Mayor Danny Keady said, "This program has demonstrated the skills and initiative of a small 
rural council in being pro-active in finding its own home-grown workers and partnering with local 
employment providers to get people trained and skilled up."  
 
 



 
 
General Manager Paul Gallagher said, “The whole focus of this initiative is to ‘grow our own’ 
workers and be as self-sufficient as possible, in addition to boosting local employment and 
opportunities. I am very pleased with the success of the program so far.” 
 
 
 
Paul Gallagher 
GENERAL MANAGER 


